
 

 

 CzsÁåAiÀÄ  1:  ¤ªÀðºÀuÉAiÀÄ ¥ÀjZÀAiÀÄ 
 

 

 

1.1 

1.2 

1.3 

1.4 

1.5 

 

 

1.6 

 
1.7 

 

¦ÃpPÉ 
¤ªÀðºÀuÉAiÀÄ CxÀð, ªÁåSÉå ªÀÄvÀÄÛ ®PÀëtUÀ¼ÀÄ  
GzÉÝÃ±ÀUÀ¼ÀÄ: À̧AWÀl£ÁvÀäPÀ, ¸ÁªÀiÁfPÀ ªÀÄvÀÄÛ ªÉÊAiÀÄQÛPÀ  
¤ªÀðºÀuÉAiÀÄ ¥ÁæªÀÄÄRåvÉ   
¤ªÀðºÀuÉ- PÀ̄ É, «eÁÕ£À ºÁUÀÆ ªÀÈwÛAiÀiÁV  
¤ªÀðºÀuÉAiÀÄ ºÀAvÀUÀ¼ÀÄ - G£ÀßvÀ ºÀAvÀ  
                   - ªÀÄzsÀåªÀÄ ºÀAvÀ       (CxÀð)    
                - PÉ¼ÀºÀAvÀ 
¤ªÀðºÀuÉAiÀÄ PÁAiÀÄðUÀ¼ÀÄ- AiÉÆÃf À̧Ä«PÉ, ¸ÀAWÀn À̧Ä«PÉ, ¹§âA¢ 
¤ªÀðºÀuÉ, ¤zÉðÃ²¸ÀÄ«PÉ ªÀÄvÀÄÛ ¤AiÀÄAwæ¸ÀÄ«PÉ-CxÀð 
À̧ªÀÄ£ÀéAiÀÄvÉ CxÀð ªÀÄvÀÄÛ ®PÀëtUÀ¼ÀÄ 
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      UÀAmÉUÀ¼ÀÄ 

 CzsÁåAiÀÄ 2:  ¤ªÀðºÀuÉAiÀÄ vÀvÀéUÀ¼ÀÄ 

 

 

 

2.1 

2.2 
2.3 

 

 

¦ÃpPÉ  
¤ªÀðºÀuÉAiÀÄ vÀvÀéUÀ¼ÀÄ - CxÀð ªÀÄvÀÄÛ ®PÀëtUÀ¼ÀÄ 
¥sÀAiÀiÁ¯ïgÀªÀgÀ ¤ªÀðºÀuÁ vÀvÀéUÀ¼ÀÄ 
mÉÃ®gï gÀªÀgÀ ªÉÊeÁÕ¤PÀ ¤ªÀðºÀuÉ- CxÀð ªÀÄvÀÄÛ vÀvÀéUÀ¼ÀÄ 
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      UÀAmÉUÀ¼ÀÄ 

 CzsÁåAiÀÄ 3:   AiÉÆÃf À̧Ä«PÉ   

 

3.1 

3.2 

3.3 

3.4 

 

 

 

 

 

 

 

 

 

3.5 

 

¦ÃpPÉ  
AiÉÆÃf¸ÀÄ«PÉAiÀÄ CxÀð ªÀÄvÀÄÛ ªÁåSÉåUÀ¼ÀÄ 
AiÉÆÃf¸ÀÄ«PÉAiÀÄ ªÀÄºÀvÀé 
AiÉÆÃf¸ÀÄ«PÉAiÀÄ «ÄwUÀ¼ÀÄ 
AiÉÆÃf¸ÀÄ«PÉAiÀÄ ¥ÀæQæAiÉÄ  
a. GzÉÝÃ±ÀUÀ¼À£ÀÄß ¸ÁÜ¦ À̧ÄªÀÅzÀÄ CxÀªÁ ¤zsÀðj À̧ÄªÀÅzÀÄ 
b. AiÉÆÃf¸ÀÄ«PÉAiÀÄ ¥Àæ«Äw CxÀªÁ HºÉUÀ¼À£ÀÄß 
C©üªÀÈ¢Þ¥Àr¸ÀÄªÀÅzÀÄ  
c. ¥ÀAiÀiÁðAiÀÄ PÁAiÀÄðªÀiÁUÀðUÀ¼À£ÀÄß UÀÄgÀÄw¸ÀÄªÀÅzÀÄ  
d. ¥ÀAiÀiÁðAiÀÄ PÁAiÀÄðªÀiÁUÀðUÀ¼À£ÀÄß «±ÉèÃ¶¸ÀÄªÀÅzÀÄ  
e. GvÀÛªÀÄ ¥ÀAiÀiÁðAiÀÄ PÁAiÀÄðªÀiÁUÀðzÀ DAiÉÄÌ  
f. AiÉÆÃd£ÉAiÀÄ£ÀÄß eÁjUÉÆ½ À̧ÄªÀÅzÀÄ  
g. ¥ÀæUÀw «±ÉèÃµÀuÉ CxÀªÀ ªÀÄÄA§jPÉ 
 

AiÉÆÃd£ÉAiÀÄ «zsÀUÀ¼ÀÄ- GzÉÝÃ±ÀUÀ¼ÀÄ, PÁAiÀÄðvÀAvÀæUÀ¼ÀÄ, ¤ÃwUÀ¼ÀÄ, 
PÁAiÀÄð«zsÁ£ÀUÀ¼ÀÄ, «zsÁ£ÀUÀ¼ÀÄ, ¤AiÀÄªÀÄUÀ¼ÀÄ, PÁAiÀÄðPÀæªÀÄUÀ¼ÀÄ, ªÀÄÄAUÀqÀ 
¥ÀvÀæ  
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UÀAmÉUÀ¼ÀÄ 



 

 

 CzsÁåAiÀÄ 4:  À̧AWÀn¸ÀÄ«PÉ   

 

4.1 

4.2 

4.3 

 

 

 

 

4.4 

 

4.4.1 

 

4.4.2 

4.4.3 

4.5 

4.6 

¦ÃpPÉ  
À̧AWÀn¸ÀÄ«PÉAiÀÄ CxÀð ªÀÄvÀÄÛ ªÁåSÉåUÀ¼ÀÄ  
À̧AWÀn¸ÀÄ«PÉAiÀÄ ¥ÁæªÀÄÄRåvÉ 
À̧AWÀn¸ÀÄ«PÉAiÀÄ ¥ÀæQæAiÉÄ 

a. PÁAiÀÄðUÀ¼À UÀÄgÀÄw¸ÀÄ«PÉ ºÁUÀÆ ±ÀæªÀÄ« s̈Àd£É 
b. « s̈ÁVÃPÀgÀt 

c. PÀvÀðªÀåUÀ¼À ªÀ»¸ÀÄ«PÉÀÉ 
d. ªÀgÀ¢ ªÀiÁqÀÄªÀ À̧A§AzsÀUÀ¼À£ÀÄß ¸ÁÜ¦ À̧ÄªÀÅzÀÄ 
À̧AWÀl£ÉAiÀÄ gÀZÀ£É- PÁAiÀiÁðvÀäPÀ ªÀÄvÀÄÛ « s̈Àd£ÁvÀäPÀ  

(CxÀð, À̧ÆPÀÛvÉ ªÀÄvÀÄÛ £ÀPÉë) 
O¥ÀZÁjPÀ ªÀÄvÀÄÛ C£Ë¥ÀZÁjPÀ ¸ÀAWÀl£É  
(O¥ÀZÁjPÀ À̧AWÀl£ÉAiÀÄ CxÀð ªÀÄvÀÄÛ £ÀPÉë) 
O¥ÀZÁjPÀ ªÀÄvÀÄÛ C£Ë¥ÀZÁjPÀ ¸ÀAWÀl£ÉUÀ¼À £ÀqÀÄ«£À ªÀåvÁå À̧UÀ¼ÀÄ  
¥Àæw¤AiÉÆÃd£É - CxÀð, ªÀÄÆ¯ÁA±ÀUÀ¼ÀÄ ªÀÄvÀÄÛ ¥ÁæªÀÄÄRåvÉ 
«PÉÃA¢æÃPÀgÀt - CxÀð ªÀÄvÀÄÛ ¥ÁæªÀÄÄRåvÉ 
PÉÃA¢æÃPÀgÀt- CxÀð 
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 CzsÁåAiÀÄ 5 ¹§âA¢ ¤ªÀðºÀuÉ   

 

5.1 

5.2 

5.3 

5.4 

 

 

 

 

 

 

 

 

5.4.1 

 

¦ÃpPÉ 
¹§âA¢ ¤ªÀðºÀuÉAiÀÄ CxÀð ªÀÄvÀÄÛ ªÁåSÉåUÀ¼ÀÄ 
¹§âA¢ ¤ªÀðºÀuÉAiÀÄ ¥ÁæªÀÄÄRåvÉ 
¹§âA¢ ¤ªÀðºÀuÉ - ªÀiÁ£ÀªÀ À̧A¥À£ÀÆä® ¤ªÀðºÀuÉAiÀÄ s̈ÁUÀªÁV  
¹§âA¢ ¤ªÀðºÀuÁ ¥ÀæQæAiÉÄ: CxÀð ªÀÄvÀÄÛ ºÀAvÀUÀ¼ÀÄ 
a. ªÀiÁ£ÀªÀ ±ÀQÛAiÀÄ AiÉÆÃd£É   
b. £ÉÃªÀÄPÁw  
c. DAiÉÄÌ  
d. À̧Ü¼À ¤AiÉÆÃd£É ºÁUÀÆ C£ÀÄ¸ÁÜ¥À£É  
e. vÀgÀ̈ ÉÃw ªÀÄvÀÄÛ C©üªÀÈ¢Þ 
f. PÀvÀðªÀå ¥Á®£ÉAiÀÄ ¥ÀgÁªÀÄ±Éð  
g. §rÛ ªÀÄvÀÄÛ ªÀÈwÛ AiÉÆÃd£É  
h. À̧A s̈ÁªÀ£É ( À̧A§¼À ºÁUÀÆ PÀÆ° ¥ÁªÀw ¤ªÀðºÀuÉ). 
£ÉÃªÀÄPÁw - CxÀð ªÀÄvÀÄÛ £ÉÃªÀÄPÁwAiÀÄ ªÀÄÆ®UÀ¼ÀÄ 
DAvÀjPÀ ªÀÄÆ®: ªÀUÁðªÀuÉ ªÀÄvÀÄÛ §rÛ (CxÀð) 
¨ÁºÀå ªÀÄÆ®UÀ¼ÀÄ: £ÉÃgÀ £ÉÃªÀÄPÁw, £ÉÃgÀ ¹éÃPÀÈvÀ CfðUÀ¼ÀÄ, eÁ»ÃgÁvÀÄ, 
GzÉÆåÃUÀ «¤ªÀÄAiÀÄ PÉÃAzÀæ, SÁ¸ÀV GzÉÆåÃUÀ £ÉÃªÀÄPÁw ¸ÀA¸ÉÜUÀ¼ÀÄ, 
²PÀët ¸ÀA¸ÉÜUÀ¼ÀÄ, CAvÀeÁð® ªÀåªÀ̧ ÉÜ, PÁ«ÄðPÀ UÀÄwÛUÉzÁgÀgÀÄ, n.«. 
eÁ»ÃgÁvÀÄ, (CxÀð) 
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5.4.2 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

5.4.3 

 

DAiÉÄÌ ¥ÀæQæAiÉÄ: DAiÉÄÌ ¥ÀæQæAiÉÄAiÀÄ CxÀð 
DAiÉÄÌ ¥ÀæQæAiÉÄ:  
  a.CfðUÀ¼À ¥ÀÆªÀð s̈Á« ¥Àj²Ã®£É  
  b.DAiÉÄÌAiÀÄ ¥ÀjÃPÉëUÀ¼ÀÄ 
 i)§Ä¢ÞªÀAwPÉAiÀÄ (eÁuÉä) ¥ÀjÃPÉë  
 ii)ªÀåQÛvÀézÀ ¥ÀjÃPÉë 
 iii)ªÀÈwÛ eÁÕ£ÀzÀ ¥ÀjÃPÉë 
 iv)AiÉÆÃUÀåvÁ ( À̧Ä¥ÀÛ ¸ÁªÀÄxÀåðzÀ) ¥ÀjÃPÉë 
 v)D¸ÀQÛAiÀÄ ¥ÀjÃPÉë 
  c. À̧AzÀ±Àð£À 
  d.¥ÀjZÀAiÀÄUÀ¼À vÀ¥Á¸ÀuÉ (¥ÀgÁªÀÄ±Àð£À ªÀÄvÀÄÛ »£Àß É̄ vÀ¥Á À̧uÉÉ) 
  e.DAiÉÄÌAiÀÄ ¤tðAiÀÄ   
  f.ªÉÊzÀåQÃAiÀÄ ¥ÀjÃPÉë  
  g.£ÉÃªÀÄPÁw DzÉÃ±À ¤ÃrPÉ 
  h.GzÉÆåÃUÀ M¥ÀàAzÀ  
vÀgÀ̈ ÉÃw ªÀÄvÀÄÛ C©üªÀÈ¢Ý- CxÀð ªÀÄvÀÄÛ ¥ÁæªÀÄÄRåvÉ 
vÀgÀ̈ ÉÃwAiÀÄ «zsÁ£ÀUÀ¼ÀÄ: PÁAiÀÄð¤gÀvÀ vÀgÀ̈ ÉÃw ªÀÄvÀÄÛ PÁAiÉÄðÃvÀgÀ vÀgÀ̈ ÉÃw 

(CxÀð) 
PÁAiÀÄð¤gÀvÀ vÀgÀ̈ ÉÃw 
 i) À̧ºÁAiÀÄPÀ£ÁV PÀ°AiÀÄÄªÀÅzÀÄ 
 ii) ¥ÀævÉåÃPÀ ²PÀët 
 iii) ¤§ðAzsÀ vÀgÀ̈ ÉÃw 
 iv) PÁAiÀÄð DªÀvÀð£À 
PÁAiÉÄðÃvÀgÀ vÀgÀ̈ ÉÃw 
 i) vÀgÀUÀw G¥À£Áå¸ÀUÀ¼ÀÄ 
 ii) ¥ÀæPÀgÀtUÀ¼À («zÀåªÀiÁ£ÀUÀ¼À) CzsÀåAiÀÄ£À 
 iii) PÀA¥ÀÆålgï ªÀÄÆ®PÀ vÀgÀ É̈Ãw 
 iv) ªÀiÁzÀj ªÀÄÆ®PÀ vÀgÀ̈ ÉÃw  

(¥ÀæwAiÉÆAzÀÄ vÀgÀ̈ ÉÃw «zsÁ£ÀzÀ CxÀð) 

 

CzsÁåAiÀÄ-6  ¤zÉðÃ² À̧Ä«PÉ   

 

6.1 

6.2 

6.3 

 

6.4 

6.5 

¦ÃpPÉ  
¤zÉðÃ² À̧Ä«PÉAiÀÄ CxÀð ªÀÄvÀÄÛ ªÁåSÉåUÀ¼ÀÄ  
¤zÉðÃ² À̧Ä«PÉAiÀÄ ¥ÁæªÀÄÄRåvÉ  
¤zÉðÃ±À£ÀzÀ ªÀÄÆ¯ÁA±ÀUÀ¼ÀÄ - ªÉÄÃ°éZÁgÀuÉ, ¥ÉæÃgÉÃ¥ÀuÉ, £ÁAiÀÄPÀvÀé ªÀÄvÀÄÛ 
À̧ÀAªÀºÀ£À 

ªÉÄÃ°éZÁgÀuÉ- CxÀð ªÀÄvÀÄÛ ¥ÁæªÀÄÄRåvÉ 
¥ÉæÃgÉÃ¥ÀuÉ – CxÀð ªÀÄvÀÄÛ ªÀiÁ Ȩ́ÆèÃgÀªÀgÀ ±ÉæÃtÂÃPÀÈvÀ CUÀvÀåvÉUÀ¼ÀÄ 
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6.6 

 

6.7 

6.7.1 

6.7.2 

6.7.3 

£ÁAiÀÄPÀvÀé – CxÀð ªÀÄvÀÄÛ £ÁAiÀÄPÀvÀézÀ ±ÉÊ°UÀ¼ÀÄ (CxÀð) 
AiÀÄ±À¹éÃ £ÁAiÀÄPÀ£À UÀÄtUÀ¼ÀÄ  
À̧AªÀºÀ£À- ¸ÀAªÀºÀ£ÀzÀ CxÀð ªÀÄvÀÄÛ ¥ÁæªÀÄÄRåvÉ 

O¥ÀZÁjPÀ À̧AªÀºÀ£À ªÀÄvÀÄÛ C£Ë¥ÀZÁjPÀ ¸ÀAªÀºÀ£À (CxÀð) 
¥ÀjuÁªÀÄPÁj ¸ÀAªÀºÀ£ÀzÀ CqÀZÀuÉUÀ¼ÀÄ 
À̧AªÀºÀ£ÀzÀ CqÀZÀuÉUÀ¼À£ÀÄß ¤ªÁj¸ÀÄªÀÅzÀÄ ºÉÃUÉ? 

CzsÁåAiÀÄ: 7  ¤AiÀÄAwæ¸ÀÄ«PÉ  

 

7.1 

7.2 

7.3 

 

¦ÃpPÉ  
CxÀð ªÀÄvÀÄÛ ªÁåSÉåUÀ¼ÀÄ 
¤AiÀÄAwæ À̧Ä«PÉAiÀÄ ¥ÁæªÀÄÄRåvÉ  
¤AiÀÄAwæ À̧Ä«PÉAiÀÄ ¥ÀæQæAiÉÄ 
a. ²µÀÖ PÁAiÀÄðvÀvÀàgÀvÉAiÀÄ£ÀÄß ¤zsÀðj¸ÀÄªÀÅzÀÄ  
b. £ÉÊd PÁAiÀÄðvÀvÀàgÀvÉAiÀÄ£ÀÄß C¼ÉAiÀÄÄªÀÅzÀÄ 
c. £ÉÊd PÁAiÀÄðvÀvÀàgÀvÉAiÀÄ£ÀÄß ²µÀÖzÉÆA¢UÉ ºÉÆÃ°¸ÀÄªÀÅzÀÄ  
d. ªÀåvÁå¸ÀUÀ¼À£ÀÄß «±ÉèÃ¶¸ÀÄªÀÅzÀÄ  
e. ªÀåvÁå¸ÀUÀ¼À£ÀÄß ¸Àj¥Àr¸ÀÄ«PÉ  
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UÀAmÉUÀ¼ÀÄ 

CzsÁåAiÀÄ: 8  ºÀtPÁ¹£À ¤ªÀðºÀuÉ ªÀÄvÀÄÛ ºÀtPÁ¹£À ªÀiÁgÀÄPÀmÉÖUÀ¼ÀÄ  

 

8.1 

8.1.1 

8.1.2 

8.1.3 

8.1.4 

8.2 

 

8.3 

8.4 

 

8.4.1 

8.4.2 

(A) ºÀtPÁ¹£À ¤ªÀðºÀuÉ 
ºÀtPÁ¹£À ¤ªÀðºÀuÉAiÀÄ CxÀð, ªÁåSÉåUÀ¼ÀÄ, ¥ÁvÀæ ªÀÄvÀÄÛ GzÉÝÃ±ÀUÀ¼ÀÄ 
ºÀtPÁ¹£À ¤ªÀðºÀuÉAiÀÄ CxÀð  
ºÀtPÁ¹£À ¤ªÀðºÀuÉAiÀÄ ªÁåSÉåUÀ¼ÀÄ  
ºÀtPÁ¹£À ¤ªÀðºÀuÉAiÀÄ ¥ÁvÀæ CxÀªÁ ¥ÁæªÀÄÄRåvÉ  
ºÀtPÁ¹£À ¤ªÀðºÀuÉAiÀÄ GzÉÝÃ±ÀUÀ¼ÀÄ  
ºÀtPÁ¹£À ¤tðAiÀÄUÀ¼ÀÄ CxÀªÁ ºÀtPÁ¹£À ¤ªÀðºÀuÉAiÀÄ°è 
¤tðAiÀÄUÀ¼À£ÀÄß PÉÊUÉÆ¼ÀÄîªÀÅzÀÄ.  
ºÀtPÁ¹£À AiÉÆÃd£ÉAiÀÄ£ÀÄß gÀÆ¦ À̧ÄªÀÅzÀÄ-CxÀð ªÀÄvÀÄÛ ¥ÁæªÀÄÄRåvÉ 
¹ÜgÀ ªÀÄvÀÄÛ PÁAiÀÄð²Ã® §AqÀªÁ¼À : CxÀð ªÀÄvÀÄÛ CªÀÅUÀ¼À CªÀ±ÀåPÀvÉAiÀÄ 
ªÉÄÃ¯É ¥Àæ s̈ÁªÀ ©ÃgÀÄªÀ CA±ÀUÀ¼ÀÄ  
¹ÜgÀ §AqÀªÁ¼À- ¹ÜgÀ §AqÀªÁ¼ÀzÀ ªÉÄÃ É̄ ¥Àæ s̈ÁªÀ ©ÃgÀÄªÀ CA±ÀUÀ¼ÀÄ 
PÁAiÀÄð²Ã® §AqÀªÁ¼À - PÁAiÀÄð²Ã® §AqÀªÁ¼ÀzÀ ªÉÄÃ É̄ ¥Àæ s̈ÁªÀ 
©ÃgÀÄªÀ CA±ÀUÀ¼ÀÄ 

 
24 

UÀAmÉUÀ¼ÀÄ 

 

8.5 

8.6 

8.6.1 

8.7 

8.8 

 

(B) ºÀtPÁ¹£À ªÀiÁgÀÄPÀmÉÖUÀ¼ÀÄ 
CxÀð ªÀÄvÀÄÛ ºÀtPÁ¹£À ªÀiÁgÀÄPÀmÉÖUÀ¼À «zsÀUÀ¼ÀÄ  
ºÀtzÀ ªÀiÁgÀÄPÀmÉÖ 
ºÀtzÀ ªÀiÁgÀÄPÀmÉÖAiÀÄ ¸ÁzsÀ£ÀUÀ¼ÀÄ  
§AqÀªÁ¼À ªÀiÁgÀÄPÀmÉÖ 
óµÉÃgÀÄ¥ÉÃmÉ CxÀªÁ µÉÃgÀÄ «¤ªÀÄAiÀÄ PÉÃAzÀæ : CxÀð, ªÁåSÉå, ®PÀëtUÀ¼ÀÄ 
ªÀÄvÀÄÛ PÁAiÀÄðUÀ¼ÀÄ 

 



 

 

8.9 

8.10 

8.11 

 

8.12 

 

µÉÃgÀÄ «¤ªÀÄAiÀÄ PÉÃAzÀæzÀ°è£À ªÁå¥ÁgÀzÀ PÀæªÀiÁ£ÀÄUÀw 
rªÀiÁmï SÁvÉ ªÀÄvÀÄÛ £Áå¸ÀzsÁj ¸ÉÃªÉUÀ¼ÀÄ  
s̈ÁgÀwÃAiÀÄ §AqÀªÁ¼À ¥ÀvÀæUÀ¼À ªÀÄvÀÄÛ «¤ªÀÄAiÀÄ ªÀÄAqÀ½ (SEBI)- 

CxÀð, GzÉÝÃ±ÀUÀ¼ÀÄ ªÀÄvÀÄÛ PÁAiÀÄðUÀ¼ÀÄ  
µÉÃgÀÄ ªÀiÁgÀÄPÀmÉÖAiÀÄ°è ¥ÀæZÀ°vÀ«gÀÄªÀ ¥Àj s̈ÁµÉUÀ¼ÀÄ  
a.  s̈ÁgÀvÀ gÁ¶ÖçÃAiÀÄ µÉÃgÀÄ «¤ªÀÄAiÀÄ PÉÃAzÀæ (NSEI)  

b.  gÁ¶ÖçÃAiÀÄ s̈ÀzÀævÁ ¥ÀvÀæUÀ¼À ªÁå¥Áj À̧AWÀl£ÉAiÀÄ À̧éAiÀÄAZÁ°vÀ É̈̄ É 
  (NASDAQ) 

c.   qÉÆªï eÉÆÃ£ïì PÉÊUÁjPÁ À̧gÁ À̧j 

d.  UÀÆ½ (Bull)  
e.  PÀgÀr (Bear)  
f.  PÀÄAlÄ ¨ÁvÀÄ (Lame Duck)  
g.  ¸ÁgÀAUÀ (Stag)  
h.  vÀPÀëtzÀ §lªÁqÉ (Spot Delivery)  
i.  s̈À«µÀåzÀ §lªÁqÉ (Forward Delivery)  
j.  ©.J¸ï.E. Ȩ́£ÉìPïì (BSE SENSEX)  
k.  J£ï.J¸ï.E. ¤¦üÖ (NSE NIFTY)  
l.     §Æè-a¥ïì (Blue Chips) 

 
CzsÁåAiÀÄ-9 ªÀiÁgÁl ¥ÀæQæAiÉÄ  

 

9.1 

9.2 

9.3 

9.3.1 

 

 

9.3.2 

9.3.3 

9.3.4 

 

9.4 

9.4.1 

9.4.2 

9.4.3 

9.4.4 

9.5 

9.5.1 

¦ÃpPÉ 

ªÀiÁgÀÄPÀmÉÖ ªÀÄvÀÄÛ ªÀiÁgÁl ¥ÀæQæAiÉÄUÀ¼À CxÀð ºÁUÀÄ ªÁåSÉåUÀ¼ÀÄ  
ªÀiÁgÁl ¥ÀæQæAiÉÄAiÀÄ PÁAiÀÄðUÀ¼ÀÄ 
ªÀiÁgÁl «Ä±Àæt- CxÀð ªÀÄvÀÄÛ ªÀiÁgÁl «Ä±ÀætzÀ ªÀÄÆ¯ÁA±ÀUÀ¼ÀÄ 
À̧gÀPÀÄ: CxÀð, ¸ÀgÀPÀÄ «Ä±ÀætzÀ CA±ÀUÀ¼ÀÄ – ªÀÄÄzÉæ ºÁPÀÄ«PÉ, ªÀVðÃPÀgÀt, 
À̧AªÉÃ¶Ö À̧Ä«PÉ, UÀÄgÀÄvÀÄ ¥ÀnÖ CAn¸ÀÄªÀÅzÀÄ, ¨sÀgÀªÀ̧ É, ªÁUÁÝ£À (ªÁgÀAn),  

ªÀiÁgÁl £ÀAvÀgÀzÀ ¸ÉÃªÉUÀ¼ÀÄ, UÁæºÀPÀgÀ ªÀÄ£ÉUÉ À̧gÀPÀÄUÀ¼À gÀªÁ£É. 
É̈̄ É: É̈̄ É ¤UÀ¢ ¤zsÁðgÀzÀ ªÉÄÃ¯É ¥ÀjuÁªÀÄ ©ÃgÀÄªÀ CA±ÀUÀ¼ÀÄ  
À̧Ü¼À(«vÀgÀuÉ): s̈ËwPÀ «vÀgÀuÉ ªÀÄvÀÄÛ «vÀgÀuÁ ªÀiÁUÀðUÀ¼ÀÄ 

¥ÀæªÀvÀð£É: CxÀð ªÀÄvÀÄÛ ¥ÀæªÀvÀð£ÉAiÀÄ ªÀÄÆ¯ÁA±ÀUÀ¼ÀÄ-eÁ»ÃgÁvÀÄ,  
ªÉÊAiÀÄQÛPÀ ªÀiÁgÁl, ªÀiÁgÁl ¥ÀæªÀvÀð£É ªÀÄvÀÄÛ ¥ÀæZÁgÀ  
eÁ»ÃgÁvÀÄ _ CxÀð ªÁåSÉåUÀ¼ÀÄ,  
eÁ»ÃgÁw£À GzÉÝÃ±ÀUÀ¼ÀÄ 
eÁ»ÃgÁw£À UÀÄtzÉÆÃµÀUÀ¼ÀÄ  
eÁ»ÃgÁw£À «gÀÄzÀÝzÀ DPÉëÃ¥ÀuÉUÀ¼ÀÄ 
eÁ»ÃgÁvÀÄ ¥Àæw –CxÀð ªÀÄvÀÄÛ CªÀ±ÀåPÀvÉUÀ¼ÀÄ  
ªÉÊAiÀÄQÛPÀ ªÀiÁgÁl/«PÀæAiÀÄ PÀ É̄ - CxÀð ªÀÄvÀÄÛ ®PÀëtUÀ¼ÀÄ  
eÁ»ÃgÁvÀÄ ªÀÄvÀÄÛ «PÀæAiÀÄPÀ̄ ÉAiÀÄ £ÀqÀÄ«£À ªÀåvÁå¸ÀUÀ¼ÀÄ  
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9.5.2 

 9.6 

9.6.1 

AiÀÄ±À¹é ªÀiÁgÁl ¥Àæw¤¢üAiÀÄ UÀÄtUÀ¼ÀÄ 
ªÀiÁgÁl ¥ÀæªÀvÀð£É-CxÀð ªÀÄvÀÄÛ GzÉÝÃ±ÀUÀ¼ÀÄ 
ªÀiÁgÁl ¥ÀæªÀvÀð£ÉAiÀÄ «zsÁ£ÀUÀ¼ÀÄ 

CzsÁåAiÀÄ 10  UÁæºÀPÀ ¸ÀAgÀPÀëuÉ  

 

10.1 

10.2 

10.3 

10.4 

10.5 

10.6 

10.7 

 

 

 

10.8 

¦ÃpPÉ 
UÁæºÀPÀ ªÀÄvÀÄÛ UÁæºÀPÀ »vÀgÀPÀëuÉAiÀÄ CxÀð  
¥ÁæªÀÄÄRåvÉ  
UÁæºÀPÀgÀ »vÀgÀPÀëuÁ PÁAiÉÄÝ, 1986 
UÁæºÀPÀgÀ ºÀPÀÄÌUÀ¼ÀÄ  
UÁæºÀPÀgÀ dªÁ¨ÁÝjUÀ¼ÀÄ 
AiÀiÁgÀÄ zÀÆgÀ£ÀÄß zÁR° À̧§ºÀÄzÀÄ?  
UÁæºÀPÀgÀ zÀÆgÀÄUÀ¼À ¥ÀjºÁgÀ ¸ÀA¸ÉÜUÀ¼ÀÄ 
f¯Áè ªÉÃ¢PÉ 
gÁdå DAiÉÆÃUÀ 
gÁ¶ÖÃAiÀÄ DAiÉÆÃUÀ 
UÁæºÀPÀ¤UÉ zÉÆgÉAiÀÄÄªÀ ¥ÀjºÁgÀUÀ¼ÀÄ  
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SYLLABUS  

CHAPTER 1: INTRODUCTION TO MANAGEMENT  10 Hours 

Introduction 

1.1 Meaning, Definitions and Features of Management 

1.2 Objectives : Organisational, Social and Personal 

1.3 Importance of Management  

1.4 Management as Science, Art and Profession 

1.5 Levels of Management – Top level 

           Middle level Meaning only    

               Lower level 

1.6 Management functions – Planning, Organising, Staffing, Directing and    

      Controlling – Meaning  
1.7 Co-ordination – Meaning and Features 

CHAPTER 2: PRINCIPLES OF MANAGEMENT     08 Hours 

Introduction 

2.1 Principles of Management – Meaning and Features  

2.2 Fayol’s Principles of Management        

2.3 Taylor’s Scientific Management – Meaning and Principles 

 

CHAPTER 3:        PLANNING 10 Hours 

 

Introduction 

3.1 Meaning and Definitions of Planning 

3.2 Importance of Planning 

3.3 Limitations of Planning 

 3.4 Planning process –  
a. Setting objectives 
b. Developing premises 
c. Identifying alternative courses of action 
d. Evaluating alternative courses 
e. Selecting an alternative 
f. Implementing the plan 
g. Follow-up action 

3.5 Types of plans- Objectives, Strategies, Policies, Procedures, Methods, Rules, 

Programmes, Budgets 

 

 



 

 

 

CHAPTER 4: ORGANISING         12 Hours 

Introduction 

4.1 Meaning and Definitions of Organising 

 4.2 Importance of Organising 

4.3 Organising Process 

a. Identification and Division of work 

b. Departmentalisation 

c.  Assignment of duties 

d.  Establishing reporting relationships 

4.4 Organisation Structure –Functional and Divisional (Meaning, Suitability   

      and Chart) 

4.4.1 Formal and Informal Orgnisation (Meaning and chart of Formal  

         organisation) 

4.4.2 Distinction between Formal and Informal Organisation 

4.4.3 Delegation – Meaning, Elements and Importance 

4.5    Decentralisation – Meaning and Importance 

4.6    Centralisation – Meaning 

CHAPTER 5: STAFFING                               14 Hours 

Introduction 

 5.1 Meaning and Definitions of Staffing 

 5.2 Importance of Staffing 

 5.3 Staffing as a part of Human Resource Management 

 5.4 Staffing process: Meaning and Steps 

a. Manpower Planning  

b.  Recruitment 

c.  Selection 

d.  Placement and Orientation 

e.  Training and Development 

f.  Performance Appraisal  

g.  Promotion and Career planning 

h. Compensation (Salaries and Wages Administration) 

5.4.1 Recruitment: Meaning and Sources of recruitment 

      Internal sources: Transfers, Promotions (Meaning only) 

     External sources: Direct Recruitment, Casual Callers, Advertisement,         

     Employment Exchange, Placement 

    Agencies, Campus Recruitment, Web Publishing, Labour Contractors,   

    Telecasting (Meaning Only) 



 

 

5.4.2 Selection Process: Meaning of Selection Process, 

     Selection Process:  

 a.  Preliminary Screening 

 b.  Selection Tests 

  i)  Intelligence test 

  ii)  Personality test 

  iii)  Trade test 

  iv)  Aptitude test 

             v)  Interest test 

 c.  Interview 

 d.  Reference and Background checks 

 e.  Selection Decision 

 f.  Medical Examination 

 g.  Job Offer 

 h. Contract of Employment 

5.4.3 Training and Development - Meaning and Importance 

         Methods of Training : On and Off the job training (Meaning only),  

         On the job training  

 i) Apprenticeship 

 ii) Coaching 

 iii) Internship training 

 iv) Job rotation 

       Off the job training 

 i) Class room lectures 

 ii) Case study 

 iii) Computer modeling 

 iv) Vestibule training 

(Meaning only for each method of training) 

 

CHAPTER 6: DIRECTING       10 Hours 

 

Introduction 

6.1 Meaning and Definitions of Directing 

6.2 Importance of Directing 
6.3 Elements of Direction- Supervision, Motivation,Leadership and     
      Communication. 
 6.4 Supervision – Meaning and Importance 
6.5 Motivation – Meaning, Maslow’s hierarchy of needs 
6.6 Leadership – Meaning, Leadership styles (Meaning only),Qualities of a    
      successful leader 



 

 

6.7 Communication: Meaning and Importance of Communication  
6.7.1 Formal and Informal Communications (Meaning only) 
6.7.2 Barriers to effective communication 
6.7.3 How to overcome the barriers of communication? 

 

CHAPTER 7: CONTROLLING       06 Hours 

Introduction 

7.1 Meaning and Definitions  

7.2 Importance of Controlling  

7.3 Controlling Process 
a. Setting Performance Standards 
b. Measurement of Actual Performance  
c. Comparing Actual Performance with Standards 
d. Analysing Deviations 
e. Taking Corrective Action 

 
CHAPTER 8:    FINANCIAL MANAGEMENT AND FINANCIAL  

         MARKETS       24 Hours 

  (A) FINANCIAL MANAGEMENT 

8.1 Meaning & Definitions, Role and Objectives of Financial Management 

8.1.1 Meaning of Financial Management 

8.1.2 Definitions of Financial Management 

8.1.3 Role or Importance of Financial Management 

8.1.4 Objectives of Financial Management 

8.2 Financial Decisions or Decision- Making in Financial Management 

8.3  Financial planning-Meaning and Importance 

8.4 Fixed and working capital-Meaning and factors affecting their requirements 

8.4.1 Fixed Capital-Factors affecting fixed capital requirement 

8.4.2 Working Capital-Factors affecting working capital requirements 

(B) FINANCIAL MARKETS  

8.5 Meaning and types of Financial Markets 

8.6 Money Market 

8.6.1 Money Market Instruments 

8.7 Capital Market 

8.8 Stock Exchange: Meaning, Definition, Features and Functions 

8.9 Trading Procedure on a Stock Exchange 

8.10 Demat Account and Depository Services 

8.11 Securities and Exchange Board of India (SEBI) - Meaning, Objectives and 

Functions 

8.12 Relevant Terms in Stock Exchange: 
a) NSEI: (National Stock Exchange of India)  



 

 

b) NASDAQ: (National Association of Securities Dealers Automated 
Quotations) 

c) Dow Jones Industrial Average 
d) Bull 
e) Bear 
f) Lame duck  
g) Stag 
h) Spot delivery  
i) Forward delivery 
j) BSE SENSEX  
k) NSE NIFTY  

l) Blue Chips 
 

CHAPTER 9: MARKETING         20 Hours 

Introduction 

9.1 Meaning and Definitions of Market and Marketing 

9.2 Marketing Functions 

9.3 Marketing Mix – Meaning and Elements of Marketing Mix 

9.3.1 Product: Meaning - Elements of Product mix - Branding, Grading,     

        Packing, Labelling, Guarantee. Warramtu. Afters Sales Service, Home   

       Delivery 

9.3.2 Price: Factors affecting pricing decisions  

9.3.3 Place (Distribution): Physical Distribution, Channels of distribution,  

9.3.4 Promotion: Meaning and Elements of Promotion:  

        Advertising, Personal Selling, Sales Promotion and Publicity  

9.4 Advertising –  Meaning and Definitions 

9.4.1 Objectives 

9.4.2 Merits and Demerits 

9.4.3 Objections to Advertising 

9.4.4 Advertisement copy – meaning and its essentials 

9.5 Personal Selling - Meaning and Features 

9.5.1 Distinction between Advertising and Salesmanship 

9.5.2 Qualities of a successful salesman 

9.6 Sales promotion – Meaning and Objects 

9.6.1 Methods of Sales Promotion 

 

CHAPTER 10: CONSUMER PROTECTION     06 Hours 

Introduction  

10.1 Meaning of Consumer and Consumer Protection  

10.2 Importance 



 

 

10.3 Consumer Protection Act, 1986  

10.4 Rights of Consumers  

10.5 Consumers’ Responsibilities 

10.6 Who can file a complaint?  

10.7 Consumer Grievances Redressal Agencies (Machinery)  

District Forum  

State Commission  

National Commission  

10.8 Remedies Available 

 

          TOTAL: 120 Hours 

 

 

 


